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BEYOND BELIEF:
FROM INNER SPACE TO CYBER SPACE

The 18th Annual Career Development Conference will
be June 24-25, 1996 at Central Maine Technical
College, Auburn, Maine. The keynote speaker will be
Dr. John Krumboltz, Stanford University Professor
and author of the Career Beliefs Inventory (CBI).
Participants will have the opportunity to take the CBI,
have it scored and returned to them. His presentation
will center around beliefs and career development
theory, and will include interpretation of the CBI.
Other instruments to include Myers-Briggs, Strong
Interest Inventory, Self-Directed Search and
Enneagram will be reviewed by various career
development professionals.
In addition, each
participant will receive a copy of the Lifework
Portfolio which is scheduled for availability early in
1996.
The second day will focus on interfacing selfknowledge with the real world. A panel of economists
and labor market information experts will discuss the
realities of today’s labor market. The conference will
end with discussions of technology and career decision
making. We are tentatively scheduling demonstrations
and hands-on use of such products as Internet
services, First Class and other bulletin board systems
available through various sources in Maine.

MICRO-OCCUPATIONAL INFORMATION
SYSTEM

The Micro-OIS for Program Planning has been
updated to include occupational projections to the
year 2005 and program completion information for
1994. While MOICC staff continues to work on the
totally new and revised format for the OIS for a 1996
release, this release contains the latest data available in
the current format. In the meantime, we will distribute
the interim release as soon as we can. Please call
Denis Fortier at 624-6200 if you have any questions,
regarding the Micro-OIS.

CHOICES TRAINING COMPLETED

The MOICC staff has conducted 15 training sessions
on Choices CT throughout Maine. This was an
introductory training course. Other regional training
and site specific training will be offered beginning in
January 1996.
In order to serve you better, the MOICC staff needs to
know your concerns and reactions to the Choices
program. We will share your reactions with ISM
Corporation in order to make the Choices software a
product that will better meet your needs. Direct all
comments to Denis Fortier

Once again, the Career Development Conference
promises to be “on the cutting edge” of career
development issues. More detailed information will
be available early in 1996.
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Choices CT 96
New Interface — New Data

Helpful Hints
Stephen D. Thompson
The latest version of Choices CT from ISM Corporation presents an exciting new interface with the ability to modify the system to meet your
needs. Choices CT can be modified through loading and configuration procedures for use within middle schools, high schools and adult settings.
The system has been designed so that the DOS, Windows, and Mac 96 versions have comparable features and operation protocols using a
mouse and keyboard.
Regional and State of Maine Occupational Information
In the full occupational report, in addition to national labor market information, you will find State of Maine average wage, employment
levels and projections for the State of Maine and substate areas, and demand information for up to eight states in the Northeast region of the
United States.
Modifying Brief and Full Reports
For both occupations and educational/training institutions, Choices, through its system manager, allows program coordinators to choose
which items they want included in the brief and full reports. This is critical in terms of the information your clients will use as they explore
work and educational and training options. You need to determine which search items are more relevant and critical for use by your client
population. When you do this be sure to keep each selector as an item that is available for view in the reports. In addition, you need to
decide if you are going to ask for clients/students to print brief reports only and scan the full reports on the computer. Users can also
customerize their report using the Choose Report topics command in the options menu.
Online Help and the Professional Manual
Please remember that Choices provides online help. You reach online help through the FI Key. The professional manual is online in the
Choices System Manager. This manual is over 200 pages long. Our suggestion is for program coordinators to review user concerns and
difficulties and only print those sections of the professional manual that are most needed and pertinent. Balloon help is available for Mac
users.
Deleting Logoff Prompts
When users exit Choices, you will notice that the default option requires users to enter gender and age before they exit. Some users have
complained about the awkwardness of the feature. By going into the System Manager to Online Manual and Research, you will find the
option for Prompts. Enter this area and toggle the gender and age prompts to OFF.
Ensuring Accurate User Reports
In order to ensure accurate usage reports, each user must log off or if a new search is to be processed go to File and choose ‘new’.
High School Course Offerings Included
The Choices program in its occupational printouts offers suggested high school courses as a means of career preparation. In Choices 96,
you are able to search using broad high school subject areas. These features allow students to explore and understand the relationship
between what they are learning in school and future career options. If you choose to do the work, you can enter the System Manager and
replace those course titles with those offered by your school. This could be useful when working with 8th graders preparing to enter high
school.
The MOICC NEWSLETTER is published four times per year. Information for inclusion in NEWSLETTER may be sent to
Cynthia M. Gray, Secretary, MOICC, 71 State House Station, Augusta, ME 04330-0071. Printed under appropriation number
010/12E/3646/152.
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1415
1419
1424
1409
1385
1375
1382
1407
1390
1388
1387
1414
1416
1412
1370
1398
1404
1405
1373
1423
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Title
America’s 50 Fastest Growing Jobs
Art of Effective Communications
Developmental Guidance & Counseling: A Practical Approach
Effective Communication Skills
I Could Do Anything If I Only Knew What It Was
Job Search That Works
Looking Ahead: Preparing To Meet The Future
Making Good Decisions
Making LIumor Work
Mentoring: A Practical Guide
Mentorship: The Essential Guide For Schools&Business
Mind Your Own Business!
Networking Connections To Employment
PIE Method For Career Success
Psychology For Kids II
School to Careers
Self-Assessment I
Self-Assessment II
Strategic Resumes: Writing for Results
Using The Internet In Your Job Search
Very Quick Job Search
Vision
Wake Up Your Creative Genius

BLAINE HOUSE CONFERENCE ON
MANUFACTURING
Denis Fortier
On Monday, December 4th, Governor Angus S. King delivered
the keynote address at the first Blaine House Conference on
Manufacturing. The conference was held at Southern Maine
Technical College, and its purpose was to focus on the
importance of manufacturing to Maine’s economy. Governor
King pointed out that, contrary to prevailing perception,
manufacturing does not need to go away from Maine in order to
thrive. Through his discussions with CEO’s, the Governor
revealed that labor costs are not the major factor in relocation or
expansion decisions.
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Book
Video
Book
Book
Book
Book
Video
Book
Book
Book
Book
Book
Video
Book
Book
Video
Video
Video
Book
Book
Video
Video
Book

9-12/Adult
9-12/Adult
Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
K-5
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult
9-12/Adult

We are seeing the benefit of a strong stand made in 1991 to
lower Worker’s Compensation costs. 2) The property tax on
machines used in manufacturing was eliminated in 1995 by the
Legislature. 3) The Department of Environmental Protection has
drastically reduced the time frame for environmental permitting
of proposed new expansions. All of this is in keeping with
Governor King’s vision that the “job of government is to help
citizens overcome problems.” He firmly pledged that Maine
State government under his administration will continue to
encourage partnerships between government and the private
sector, and will continue to enhance marketing efforts to assist
Maine manufacturers attain international market penetration.
TBPS FOR MANAGING FEAR

How do we keep manufacturing from “going offshore”?
Manufacturing employment in Maine has declined from 114,000
during the 1940's to 92,000 in 1994. Governor King proposed
that Maine set a goal of attaining a manufacturing employment
goal of 100,000 or more within the next decade. This can be
accomplished in part by listening to manufacturing employers
when they tell us how we can do better at attracting more jobs,
and by doing a better job of educating and training people in
order to keep pace with new developments.

Live in the present
Let go of “attachments”
Watch your ‘self-talk”
Know and accept yourself
Note your priorities
Take time out for yourself
Understand and befriend your fear Form a support group
Develop the will to risk
Think positive
Make a no-lose decision
Learn patience
Live a balanced life
Perceive yourself as a powerful person
See yourself as someone who has choices, takes action, and
operates from a position of inner strength

Governor King then reviewed three major developments which
have made for an improved manufacturing climate in Maine: 1)

Dare to Change Your Job and Your Life, Second Edition, 1995,
Carole Kanchier, Ph.D.
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